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File:  GCCAG 

Domestic Violence Leave 

It shall be the policy of the Nashoba Regional School District to grant up to fifteen (15) days of leave to 

employees if they (or their family member) are a victim of “domestic violence” victim as required by law.   

 

An NRSD employee may take up to fifteen (15) days of leave from work in a twelve (12) month period 

(defined as July 1 – June 30) if the employee or a family member of the employee is a victim (not the 

perpetrator) of “abusive behavior”, and the employee is using leave from work to: 

 

 obtain medical attention, counseling, victim services or legal service; 

 secure housing; 

 obtain a protective order from a court; 

 appear in court or before a grand jury; 

 meet with a district attorney or other law enforcement official; 

 attend child custody proceedings; or 

 address other issues directly related to the abusive behavior against the employee or 

family member of the employee 

 

“Abuse” includes but is not limited to: 

 attempting to cause or causing physical harm; 

 placing another in fear of imminent serious physical harm; 

 causing another to engage involuntarily in sexual relations by force, threat or duress or 

engaging or threatening to engage in sexual activity with a dependent child; 

 engaging in mental abuse, which includes threats, intimidation or acts designed to 

induce terror; 

 depriving another of medical care; 

 restraining the liberty of another. 

 

“Domestic Violence is defined as abuse against an employee or an employee’s family member by: 

 

 a current or former spouse of the employee or employee’s family member, 

 a person with whom the employee or employee’s family member shares a child in 

common, 

 a person who is cohabitating the or has cohabited with the employee or employee’s 

family member, 

 a person who is related by blood or marriage to the employee, 

 a person with whom the employee or employee’s family member has or had a dating or 

engagement relationship. 

 

“Family Member is defined to include: 
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 persons who are married to one another, 

 persons in a substantive dating or engagement relationship and who reside together, 

 persons having a child together, 

 parents, step-parent, children, step-children, siblings, grandparents, grandchildren, and 

persons in guardian relationships. 

 

Employees are required to exhaust all accrued leave (personal, sick, vacation) prior to requesting or 

taking Domestic Violence leave.   Domestic Violence leave is unpaid.  The employee must provide 

appropriate advance notice of a request to take this leave to the Superintendent or designee except in 

cases of “imminent danger”.  In cases of imminent danger, the employee is required to notify his/her 

supervisor of his/her absence within three (3) work days that the leave was taken or is being taken and 

provide documentation as identified in this policy.   In the case of an unscheduled absence that is taken 

due to domestic violence, the employee has a thirty (30) day period after the absence to produce 

required documentation.  No employment action will be taken within these time periods pending 

receipt of appropriate documentation.  If an employee is unable to produce documentation, the 

absence will be considered unauthorized and will be addressed outside of this policy.  Such 

documentation will be kept strictly confidential and will not be placed in the employee’s personnel file.   

Acceptable forms of documentation related to domestic violence leave are: 

 

 protective order, order of equitable relief or other documentation issued by a court; 

 a document under the letterhead of the court, provider, or public agency which the 

employee attended for the purposes of acquiring assistance as it relates to the abusive 

behavior against the employee or employee’s family member; 

 a police report or statement of a victim or witness provided to the police; 

 documentation that the perpetrator of the abusive behavior has admitted to sufficient 

facts to be found guilty, or been convicted, or adjudicated a juvenile delinquent; 

 medical documentation of treatment as a result of the abusive behavior; 

 a sworn statement, signed under the pains and penalties of perjury, provided by a 

counselor, social worker, health care worker, member of the clergy, shelter worker, 

legal advocate, or other similar professional; 

 a sworn statement, signed under the pains and penalties of perjury, by the employee. 

 

Upon returning from the leave, employees will be employed in their original or equivalent position.  No 

employment benefits accrued prior to the date on which the leave was taken will be lost. 

 

 

 

References:  M.G.L. c. 260 “An Act relative to domestic violence” 


